The study of race and ethnicity matters on human beings’ relations have been done by several researchers with the aim to find out how it affects differences in perceptions of procedural justice and recidivism among problem solving court clients. For this research study, fifteen articles were selected and analyzed in order to learn more about the topic and make a hypothesis of each.	Comment by user: 

The first study; Do race and ethnicity matter? Is not done, there is nothing that a reader or researcher can get from the work that is available. The work was done by Atkin-Plunk, C. A., Peck, J. H., & Armstrong, G. S. (2019) to examine the racial/ethnic differences in perceptions of procedural justice and recidivism among problem-solving court clients. Race and Justice. The data was collected through a purposive sampling of 132 participants from two problem-solving courts in a southern state. Quantitative methods were used to gather the data. 

This study addresses the gap in the literature by scrutinizing the impact of race/ethnicity on perceptions of procedural justice as well as the effects of race/ethnicity and procedural justice on clients’ chances of recidivism. The perception of procedural justice simply refers to fairness in the process that involves dispute resolution and resource allocation. It is a concept that, when taken up, promotes organizational change and brings about better relationships. White problem-solving court clients have a higher likelihood of recidivism and a higher perception of procedural justice. Hence, black American cops may get harsh sentences compared to white cops.

 Results suggest that black problem-solving court clients’ have significantly lower perceptions of procedural justice and a lower probability of recidivism. Perceptions of procedural justice did not influence recidivism outcomes. 




























The second study Racial profiling: A survey of African American police officers. Police Quarterly, does not cover or talk about what the topic says but it rather diverts to a different discussion. The study was conducted by Barlow, D. E., & Barlow, M. H. (2002) to provide data on racial profiling on African American police that are not as easily dismissed as anecdotal accounts of individual motorists. Data used for the study was collected through purposive sampling of 167 black Milwaukee police officers whose response rate was 40 %. quantitative methodology research design was also used in the data collection process. An anonymous mail-out survey with closed-ended questions was sent to the police officers with whom the data was collected from. Age, gender and skin tone was also considered when sending out the questionnaires for data collection. 95% of the responders were aged 25 or older and had served as a police officer for at least 1 year.  83 % were male. 69 percent indicated that they had been questioned due to being black and 22 % had been ticketed in encounters attributed to racial profiling.

This study was not an investigation of the Milwaukee Police Department or of racial profiling within the specific department but rather of the extent to which Black police officers recognize they have been exposed to racial profiling by any fellow police officer or their superiors or agency. Police officers understand the complexity, policy, and techniques of law enforcement in their countries and stations. Therefore, the observations of Black police officers on the reasonableness of situations in which they have been stopped by police are exceptionally valid.



























The third study, Disparate vantage points: Race, gender, county context, and attitudes about harsh punishments in the US. Social science research. The study focuses on people’s attitudes on punishment among different groups; black women, black men, white men and white women. Also talks about how their different perceptions vary among counties basing on the crime rates registered. Purposive sampling of data from General Social Survey, FBI Uniform Crime Reporting Statistics, and other sources was used to gather data used for the study. The study also incorporated data from general service survey and FBI Uniform Crime Reporting Statistics. Race, gender, and county crime rates were put into consideration when collecting the data. 


Black Americans have a more negative attitude towards punishment as compared to whites. This mostly occurs since there is a high crime rate among Black Americans as compared to whites. Whites who associate crime with blacks are more likely to support punitive punishment policies. In the criminal justice system, gender-based crimes are often presented as violence against women, discrimination and sexual harassment. Blacks are more likely to be jailed if caught up in a crime and women are more likely to be pardoned unlike men who are likely to be punished according to the crime committed. 


The study thus had the following findings: differences in attitude among gender vary following county crime rates. Despite differences in attitude, black men and women are found to affect the criminal justice system in the United States. Thus, a harsh sentence for black Americans due to such attitude by a court ruling. Black cops are, therefore, likely to face a harsh sentence than white cops due to African American killing.
















[bookmark: _GoBack]The fourth study; Green Jr, C. (2018). The black inside the blue: black law enforcement officers' perceptions of racial profiling in Missouri (Doctoral dissertation, University of Missouri--Columbia).
 

